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PREFACE

Since the beginning of 2020, the pandemic of acute pneumonia caused by the novel coronavirus (C
caused negative impacts on all aspects of life, economy and society globally. The disruption of the :
R- 7D A£i-8 . i-. ®+Db-4 Y -34aD/E4DI 4ib (+ 17/£48 -1 A7.8 B.. -

COVID-19 is a shock to the world economy in general and Viet Nam’s in particular, having a negati
almost all areas of the socio-economic life. The business sector was also heavily affected; however

a Z“A#-ae b-F£i PAE4 + -1eb 1 & (P+-406 a b 4b+(+8.D.
characteristics of their production and business activities.

Enterprises in the road transport industry, for whom their operating model is obviously associated w
demand and need for carrying freight, are directly and deeply affected at a precedented level, espe
regard to passenger transport. Although the need for transporting essential goods remained during
pandemic, this was extremely challenging due to the arisen problems to meet the requirements of |
(- 1D & -1 .7((Y £i-0 16.+7(48 . 0 4i6. eb |

Transport certainly remains a pillar for any development model and economy. To recover the opera
transport enterprises in the “new normal” and improve adaptability to ensure a stable and sustainab
it is essential to conduct this study for assessing the import of COVID-19, with appropriate adaptatic
(+ (.BDl }+- .(+406. D &- 7Ab+ & PE4 +. SID+D 4iD S + &

civil servants and employees make up only about 24% of the total of about 150,000 people . Numel
indicate that the COVID-19 pandemic has different impacts on men and women, increasing the ger
some areas, especially those hit hard by the pandemic. This study report will provide readers with s
d &+ -40 -A 74 4ib &6 (-£4 & 41D Z“A#-aeé (- 1b 0 K& 41D + -1
This study was carried out within the framework of the GIZ’s NDC - Transport Initiative for Asia (ND
-1 £ (DP4bP1 &8 £ -A +-48 Sd4i DX(D+8Db £DPI -1 1PIsAE-4D] |
This report from the GlZ’s NDC-TIA Project would be a good source of reference for the Ministry of
transport enterprises, agencies as well as groups and individuals with an interest in this area.

A¢ g+ pPDA4 T- -eb b
Regional project: NDC Transport Initiative for Asia (NDC-
Viet Nam Component: Support the Ministry of Transport to implement Viet |

under the framework of the project “NDC Transport Initiative for

1. Toincrease by over 15% of female leaders in the transport sector | Journal of Transport (tapchigiaothong.vn)

2. Road transport enterprises in this document are enterprises transporting passengers and goods by road to distinguish tl
enterprises in the transport industry.
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3 a
BACKGROUND AND RATIONALE

1D Z“A#-aé (- 1D K& D D+ebl d DP-+ Y 4R4R S-. - .0 dek- 4
Vietnamese economy in particular, causing a negative impact in almost every aspect of socio-econ
4+- (+4 DE4L4 + 8. £ .0ID+Pl D & 4ib i-+iD.4-164 eb 1.

Statistical results show that the transport sector output in 2020 decreased in comparison to 2019 (tt
COVID-19 time) in all indicators, especially passenger transport, in terms of both transport volume
(passenger kilometer travelled). The sharp decline of production and business in road transport in ¢
(-..D @b+ 4+- . ( +4 8 (-+40&E7 -+ - . 10+DE4L Y DP-14 - EI-8
transport such as the exploitation of coach stations and rest areas.

In the context of remaining uncertainties about the COVID-19 pandemic, it is clear that proactive ac
recovery of socio-economic activities in a state of “new normal” is the appropriate approach. The re
transport activities has a very close relationship with the recovery of other socio-economic sectors.
offered are not only situational and immediate for the current period, but they must also assure lonc
sustainability, in line with the new contexts and requirements. In every proposed solution, the huma
always crucial in determining whether the implementation is successful or not.

Like other countries, workforce in transport sector is dominated by men. And accdittieg to ILO’s res
impact of COVID-19 on Viet Nam’s labour market has not only widened existing inequalities, but als
ones. Before the pandemic, there was no difference between male and female unemployment rates
appeared from the third quarter of 2020.

Stemming from the above context and requirements, GlZ's NDC-TIA project has conducted a them:
on analysing how enterprises operating in the road transport sector take their resilience, green appi
inclusive recovery in post COVID-19 pandemic with a gender perspective. In particular, the study a:
female and male workers have different impacts from enterprises’ resilience approach as well as hc
perceive the roles of female and male workers in taking their green approach in post COVID-19 patr

The realisation of this study in the context that road transport enterprises have had “unprecedented
due to the COVID-19 pandemic that requires the enterprises themselves to reform, restructure busi
and come up with development strategies with precautionary adaptability. Being forced to change
and strategies due to this force majeure circumstance also creates favourable conditions to integrat
and national targets, as well as the targets of the transport sector on sustainable development, clim
GHG emission reduction and gender equality.

}id. 41D -48/& .471Y - . -8 . -4 4ib -ARDP 17- ApbAE46RD -1 8.
strategies towards the goal of carbon neutrality, net-zero emissions in the transport sector in accorc

Viet Nam’s commitments dt @enB&ence of the Parties to the United Nations Framework Convention
Climate Change (UNFCCC) in November 2021 (COP26).

3. ILO.(2021). COVID-19 widens existing gender inequalities/ietedtes hatvogapsdrket (Available on COVID-19 widens existing
gender inequalities, creates new gaps in Viet Nam (ilo.org))







3 a
OBJECTIVES AND SCOPE OF STUDY

aa ZApPEA4A4SRD. -1 £ 4D 4. & .471Y

This thematic study was conducted with the objective of analysing the post-COVID-19 green recove
road transport enterprises with a gender focus through face-to-face surveys and interviews at enter
combination with expert methods.

aa waE (b -1 .7ApbAE4 & .471Y

Scope of study: This study just focuses on road transport enterprises in Viet Nam.

Subject of study: Road transport enterprises’ resilience and green approach with a gender perspect
stages: (i) before the COVID-19 pandemic and (ii) after the occurrence of COVID-19 pandemic.

The number of units participating in the survey was 108, including 87 road transport enterprises (81
enterprises running coach stations and rest arekgy(k8%), see

W7+RDYDI D 4D+(+8.D. (P+-48 & & 41D + -1 ¢

19%

81% B Road transport enterprise

m Coach stations and rest areTs

98 7+D a W7+RDYDI D 4D+(+0.D. (P+-48 & 8 4iD + -1 4+- .( A

1D &b b+- Ei-+-£4D+0.40/F& &4 -A 7+ 06 D 4D+(+0.D. (P+-40 &
workers. Notably, for road transport enterprises, the proportion of male worké&iguseaBMags high, see
survey results of this group of enterprises showcased that while female workers accounted for 33% in
positions, this rate decreased to 8% in the employee positions. This can be explained by the fact that
workers at road transport enterprises are drivers and conductors, and these are the positions underta
a fraction of women due to harmful gender norms which perceives men to be better than women at jo
technical skills and physical strength and women to do better with manual work that requires patience
skills. This marked imbalance is also an important feature for enterprises and labour management ag
appropriate policies to enable a safe and equal working environment for female workers. For instance
female workers are represented in trade unions within enterprises with a very low percentage of fema
a noteworthy idea to guarantee the needs, desires, aspirations, and rights of female workers are appr
satisfactorily met. In addition, measures to prevent sexual harassment in the workplace as well as ens
D*7- 84Y &8 4iDebl. -DY +bAE+704 D 4 4+-8d & .- -+Y (+ 4
the revised 2019 Labour Code should be fully implemented by employers.



D 1P+ +-48 &4 S + DP+. 8 + -1 4+- .( +4 B 4D+ (4
‘APba&a +b 4ib Z“A#-aée (- 1D 8/&(

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

H Male m Female

98 7+D 4 }iD @b ID+ +-40 &4 S + b+. 8 + -1 4+- .( +4 D 4D+ (+

> SDRP+ 4ib ®&b 1D+ +-48 &4 S + b+. -. -ARDP I D. 487 Y +b(-
besides road transport enterprises, there are also enterprises operating in static transport such as the
coach stations and rest areas. Due to the stable working environment (do not scatter mainly on the ro
road transport enterprises), coach stations and rest areas attract more female workers. The percentag
workers in management and employee positions are 34% and 37%despectielf, see

‘D ID+ +-480 A& S + b+. -4 £ -F1 .4-48 . -1 p +b.¢
AP Z“A#-aé (- 1D 8/&(

Employe i S ——

vanage N S

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Male ® Female

90x7+bD a D ID+ +-40 A4 S + D+. 0 £ -Fi .4-46 . -1 +b.4 -+¢



In particular, more detailed surveéydlager + D & -pdindedlaut tha it not common for female

S +P+.4 P4 3R RDPI & 41D -.04D S + & (0& 8 &-7( -1 1+
ab - D S + Pb+. -£AAE T 48+ - -+&b (+ (+48 b. A-£ - hED 4-.
employees account for 55%).

D 1D+ +-48 & S + D+. -4 £ -£Fi .4-48 8 an

41D Z“A#-aeé (- 1D 8/&(
35%
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Manager Onsite workers -E£ - hEDP S + Others

B Male B Female

90x7+D & D ID+ +-48 &4 S + D+. -4 /E -/FEi .4-49

Analysis of survey results at 108 enterprises (87 enterprises operating in road transport and 21 ente
coach stations and rest areas) draws the general picture of labour distribution by gender with three
'~ -®=Db+. 10+bAE4 A-F£ - hED S + D+. -90bd7#DPbathe reasdB @& + D +
this fact is the harmful traditional norms which perceives that men are suitable for heavy and sophis
b A. -1S P -+b & led4d da+pA. +b*70+8 &« E-+Pa7 b.. -1 £
the pressure on unpaid care work such as childcare and housework often drive women to choose a
jobs, jobs with working locations that are close to their homes. ISDS research indicated that family
retains women, making their geographical and temporal mobility lower than men

4. 1ISDS. (2015). Social factors determine gender inegRabtylts dofiiaatudy from 2012-2015
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3 a
COVID-19 PANDEMIC IMPACT ON MA

FEMALE WORKERS IN ROAD TRANS
ENTERPRISES

11D Z“A#-aé (- 1D 0& b b+ebl d B-+ Y 4RAR S-. - .0ax de/fk- 4
Vietnamese economy in particular, causing a negative impact on almost every aspect of socio-ecor
4+- (+4 6. £ .0ID+Pl D & 4ib i-+ib.4-164 eb 1. A -11840
D 4D+(+86.D. 4ib Z“A#-aé (-1 8/& - . 16+DAE4 Y -4abE4. S +

In this survey, the COVID-19 pandemic impact on employees of road transport enterprises was ass
d 16/F-4 +. SIdEI -+DPD( YDP4-18F£ D TD-.7+D. 4 -11+D..
associated with workers are also highlighted in this section.

Aaa Z“A#-ae (-1D B/E 8 (-£4 S + D+,
-( A (-£4 D ( YD4 &aS + b+.

Analysis of survey results in the entegpdise@holved that the COVID-19 pandemic impact on workers
b ( YD40. (-+40K£7 -+ Y .DRD+D w(bAEOGeA- Y - @& 4ib 4 4

X The situation of having to cut labour occurs in the vast majority of businesses (over 90%) and th
both male and female employees.

X The most common labour cut is 10% (<10% and 10%-20%), applied in about 40% of enterprise:s
the labour cuts for male and female workers are essentially the same (the rates in comparison to
total number of male and female workers of the enterprises).

x For the situation of having to cut labour at a greater level (with a reduction of over 20%): althoug
common, about 8% of enterprises on average have done so. Notably, over 10% of enterprises he
.0 de&LE-4 -A 7+ ET74. ' RD+ aRf( }id. idei £74 8. +D £
applied the cut to female workers; 10% of enterprises made the cut for male workers), while the |
female workers is already much lower than their male counterparts. This suggests that the COVI
could increase the gender inequalities which exist in Viet Nam’s labour market.

X In particular, only a few enterprises increased their workforce mainly due to receiving new transg
in the context that the number of normal drivers was also limited, which required them to recruit r

10
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98@7+D & }iD Z"A#-aé (- 1D OAE S (-F£4 S +DP+.8D( YD 4

4 &b - P -1 -D S + b+. -+b 8 (-£4Di |AY -A
Highlight 2 4+- .( +4 D 4D+(+0.D. 1S D -+D +bD[-23DK:
-..0RD -A 7+ +DPI7/E48 'TaRf(

"ACA (-£4 3 £ b 4SS + b+.

Due to the drop in revenue, the production and business activities are stagnant. Therefore, the emg
ensure enough working days, which directly decreases their income. Higusarslegwebalt$an

workers who remained in their positions, the income reduction was witnessed in most enterprises o
road transport:

X The income decrease has happened to both male and female workers in most enterprises (95%

X The most common reduction in workers’ incomes was under 50%: a decline of less than 25% fol
female workers was recorded in about 45% of these enterprises; a decrease of 25%-50% for bot
female workers occurred in about 35% of these enterprises.

X The higher decrease in the income of workers (from 50-75%) occurred in 7% of these enterprise
workers and 9% of the enterprises for female workers. Notably, in some enterprises, the income
remaining on their positions fell by over 75%.
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1D Z*A#-aeé (- 1D 8/&F o (-£4 41D 0 E b
'- P -148b - PB(S + b+.
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980 7+D & 1-aeb. d 41Do6o A P &S +DP+.0 + -14+- .(+4 D 4
wd 8 -+ 4 4iDb -p +84Y & 4ib+ . £ -DfE oA
S+ D+.8 41D + -1 4+- . (+4 817.4+Y i-.[IDE &
3. .0 de/E- 4 164aDb+D £D 8 4iDb +DITAED &
S + b+.

a4 Tb-.7+b. &+ D 4D+ (+6.D. 4 -11+Db.. I6hAE7 486D. 1

The COVID-19 pandemic impact on enterprises is one type of risk that they have never faced befor
with the limited risk management capacity in many enterprises, it has pushed road transport enterp
stalemate. They were forced to tighten all expenditures, minimising all costs such as advertising/me
management cost, vehicle-related cost and especially manpower-related costs.

As presentedid e thidbstgdy summarised six worker-related measures that surveyed enterprises
implemented during the COVID-19 time and surveyed the realisation of the measures in three direc
been implementing, (i) want to implement, (iii) will implement in the long-term (even if the COVID-:
become a bygone thing). In particular, there are 5 proposed measures that negatively impact the wi
cuts, requiring workers to work on a team-splitting basis, requesting unpaid leaves, reducing wages
workers to work from home). However, there is one measure that drew great attention for its positiv
18hE7 4 A7.8 D.. .847-49 4+-3 8 ® 4 A 4S +DP+.8 .9

12



x Labour reduction is the measure that many surveyed enterprises must apply (49% of enterprise:
male workers, this rate for female workers is 44%). Obviously, for road transport enterprises, this
hoc countermeasure, which needs so much consideration to apply. In fact, for such enterprises, ¢
their main workforce and it is not easy to recruit the skilled ones. From a gender perspective, alth
workers make up a low proportion in these enterprises, the percentage of enterprises applying fe
AET74 6. 4 .0 0e/E- 4 1044aD+D £D £ (-+Pl1 4 41 .D 4i-4 1-RE

x Due to contractual constraints, the level of labour cuts cannot be arbitrary either. Hence, for the
workforce, reducing their salaries is a measure commonly applied to both male and female worke
60% of these enterprises have adopted this measure).

X Production and business activities which have been severely hit in combination with the applicat
reduction measures have led to the fact that other measures are also implemented at a fairly con
such as requesting workers to apply for unpaid leaves, requiring workers to work on a team-splitt
requesting workers to work from home.

X A + 6 awag disco¥ered from the survey results: during the COVID-19 period, over 30% of the
enterprises focused on training employees to improve their professional skills. And this measure
the same even after the COVID-19 pandemic. This is a good sign, showing the right perception c
with regard to the human factor’s role in their success as well as the improved capacity to adapt t
challenges and requirements, including the requirement to reduce GHG emissions in the transpo




'- b -148b - B(S b+.

Training and capacity building (r 30%
- . . 33%

Training and capacity bundlngr
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. 29%
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) ) 25%
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. . 28%
Requesting workers to apply for unpaid Ier
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Requesting workers to work on a team splitting W 46%

Labour cut (female)

Labour cut (female)

B Already applied/Ongoing
m Plan to apply

Will apply in the long term (even without COVID-19)
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wbb +D ID4-8 . 3| 986a7+D A
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3 a

ASSESSMENT OF ROLES OF MALE £
FEMALE WORKERS WITH THE GOAL
POST-COVID-19 GREEN RECOVERY
ENTERPRISES OPERATING IN ROAL
TRANSPORT

UDPS £ 4DPX4. 41-4 18+DAE4 Y -4aDAE4 41D + -1 4+- . (+4 eD 1 8 /
commitment to net-zero emissions at the 26th Conference of the Parties to the United Nations Fran
Convention on Climate Change in November 2021 (COP26). These contexts require enterprises nc
immediate measures in recovering production and business activities, but also to have a long-term
to develop green transport. Simply put, “green recovery” is considered a common keyword for formi
development strategies and plans of enterprises. To successfully implement the green recovery str:
essential factors, digitalisation and human resource, are especially emphasised by the enterprises i
process.

This section refers to the process of participating in the digitalisation skills for the workforce at road
enterprises as well as their role in the goal of green recovery.

The application of digital tools and digitalisation in road transport by enterprises is still strongly disp
and greatly varies among them. Basic premises such as the application of information technology a
digitalisation of internal processes have been implemented by many enterprises. The development
& 10e04- (-484 + . £ DAEALD & S041 £7.4 DP+. -+D S RD+Y I¢
D 4D+(+8.D. i-RD -/£43RD Y IDRD (Pl (-4a + . -1-(( 0/E-49
never deployed any professional platforms and just used conventional methods and simple platforn

In the common digitalisation methods such as clients and drivers’ management, customer service &
analysis and contract negotiation via different platforms to connect with customers to provide servic
enterprises at presenEigaee.dn general, enterprises recognise a somewhat more prominent role of s

D.(DES- Y 4i+ 7Tai 41D . £5- DIiod- ( -48 + . THb- Sido D Sd4i -

-




.b.. D4 a4ibp .4 DPaabDE4ORD £ 4+0A7408 a
P4i 1. 4 £ DE4L S84 £7.4 D+.
All metho
21%
9%
Apps on the Internet, on Sma-
10%
Websites that provide information an 15%
for customer serv 13%
45%
Social media (Facebook, Zalo, Vi
Direct conversation (through the phone, fa; 364
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H Male B Female
90x7+b e ..b.. D4 a 4ib .4 DaaDA40RD £ 4+8A746 a -
Soé4i1 7.4 D+.
}iD +D/E & 848 a4ib+ P 4 B -1S P & 4
E7.4 D+. 4i+ 7Tl l0@d4- 4+- & + -48 |£- APB
4D+D 4Y(PI S + AE7++D 4 Y ADPd & 4- P| AY b
S b 8 A-E hED
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Others ™ 7%
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Research and innov“ 38%
Changing consumption ” 56%
Raising awareness and promotin_ 69%

0% 20% 40% 60% 80%
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90x7+D aR " + d & -+b-. 4S + b+. 4+ :>: D d..0 . +PI7&EA4D

Regarding the development of green transport, the share of GHG emissions in road transport accot
80% of the total emissions of the transport sector, so it is always considered as the focus in applyin
measures.

A wb(4b AP+ aRanR “db4 U- £ ( b4bl 4ib U# 7(1-4D -1 S-.

report to the Secretariat of the UNFCCC. Compared to the NDC in 2015, the contribution of the upd
increased both in terms of emission reduction amount and rate. Accordingly, Viet Nam will reduce tf
emissions by 9% in comparison to the Business as Usual (BAU) through actions taken by the count
decrease it by up to 27% with international support under the new mechanism of the Paris Agreeme
eb 1l &+ -14+- .(+4 4iP+b -+b a4 &+ 7(. & Db-.7+D. 4 +DPI7EDB
'd8( (( YO @ D Db+eY DhAID AY D-.7+D. '00( widddd & 4iDb 7.E
D DE4+6AS4Y '000( A (+ RO &2 b b+aeY PhAESD A£Y a + 4 + RE

However, in order to achieve the aim of net-zero emissions by 2050 in the transport sector, it is neci
identify and implement more comprehensive, ambitious, robust, synchronous and effective measure
level than the ones in the updated NDC 2020.

In this study, the survey on the gender role in activities that contribute to reducing GHG emissions t
net-zero emissions target was also conducted with the result® fusamariBedif

X Men are deemed to have a greater role in: (i) research and innovation; (ii) development and proc
new products; (iii) sophisticated calculations for creating an optimal decision-making process and
travel habits. Meanwhile, the role of women is especially emphasised in changing consumption a
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habits. This once again demonstrates that perceiving the roles of women and men in the goal of
emissions in the road transport sector is still based on prejudicial conventional gender role norms
exist in society today, as mentioned in the above sections.

X The role of awareness and support for policies related to GHG emissions reduction and propaga
the roles of men and women are evaluated equally.

The initiative of contributing to the goal of green transport development basically includes many pro
components such as initiating, leading, maintaining and creating. Theé sarvieyiesaidk@t while

men are thought to be suitable for leading and creating roles, women are considered a perfect matc
and maintaining roles. This can be explained by the traditionally prejudiced perception of male and
competencies, which argues that men are more suitable for leadership roles, proposing initiatives, \
are more likely to be followers/implementors.
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CONCLUSION AND RECOMMENDATI(

#D.(04D 41D &4-/&F4 4i-4 41D . £ (P & 4i0. .471Y8. .7+RDY 8. A7+
I B. 4 +b(+b.DP 4 41D b 48+D 4+- .( +4 DE4 + -. SD -. 41D Si

about the COVID-19 pandemic impact on workers with a gender perspective as well as perceptions «
competencies of each gender in the measures aimed at a green and inclusive post-COVID-19 econc

Through surveys and analysis in the thematic study “POST-COVID-19 GREEN RECOVERY ASSESSI
- From a gender perspestiivee key conclusions and recommendations were put forwards as follows:

a a /E 7.0

There are three main conclusions drawn from the study as follows:

(1) 418D -D -1 -D S + Db+. SP+b 6 (-£4DP1 AY 41D Z“A#-aé (- |
0 . b +b.0d 0b: CbwID-D3hasHddt.a heavy impact on the transport sector in general and

transport in particular. Job losses were common among road transport enterprises, especially pas
transport ones. Both male and female employees were affected but women were more vulnerable
enterprises with massive job reduction. For the retained workers, the tightening of expenditures of
(including urging workers to apply for unpaid leaves, lowering pay and compelling workers to wor}
splitting basis, among other things) also directly affected both women and men. It is important to t
studies to further explore how female and male workers are affected by the tightening expenditure

& + -1 4+- .(+4 P 4D+(+0.D. ADA-7.D 16044b+D 4 .4718D. .1 S -
violence against women and their burden of unpaid care work.
(2):b 1D+ .4D+Db 4Y(P 6. .PDP -. - (P+R-.0RD A-++6Db+ 8 + S Db 4

4 + - . (Inparticular, the role of women and men in the connection with customers through digital
4+- & + -40 -+D +DfD/E4L4S ® DX5.40 & &b 1D+ .4D+D 4Y(D.
-.04D 4-. - 1S b &8 A-£A hAED }iD 4+-1048 - Y (+Dp7id/EH
&S b 6 4-8 & 8 :>. D 5.0 . +DI7/AE4d O 040-483RD. d 4iE

() }iD 10&@d4- 4+- .4 + -40 a+ -1 4+- (+4 8 (.4 Z“A#-ae (- 4
b*7- 04Y 0 .Worden addnkniplay different roles in application of digital technologies in col
with customers. Their roles can be equally recognized and valued through gender responsive hur
policies and practices within enterprises, communication activities to change social discourse on
in transport sector, policy research etc.

44 NPY e ld e.

w D & 4iDb PY e id @&. 1+-S &+ 41D .471Y -+b (+b.Db 4DPi -. &

(1) Gender imbalance is quite common in the transport sector in general and the road transpor
particular. The proportion of female workers involved in back-office tasks is bigger than in on-
assignments, but both still account for a very small percentage (<10%).

(2) Both female and male workers are impacted by labour reduction in road transport enterprises. A
more affected in enterprises with massive labour reduction (>50%).

21



(3) Similar to the majority of other socio-economic sectors, the income of workers in the road tran:

i-. I1IDE 6 Pl .7TA.4- 46- Y }ib+b 0o. .0x de/- 4 1044D+D £
workers.

YA ( D-.7+D. 4 -11+D.. Idh/AE7 46D. 41-4 b 4D+(+0.D. 7.4 4-
4 16h/&E7 40D. & + S + b+. > SPRb+ & 4id0. & +£D -pb7+bD
S641 D 4D+(+d.D. -1 . E6DP4Y ZRD+- 4iD+D 9. .0 de k-

been applying and will apply to male and female workers.

(5) The recognition of the role of men and women in the connection with customers through digita
can be explained by the gender stereotyped work currently being taken by men mainly in on-site
S b 8 A-£ hED

(6) Based on traditionally prejudiced perception of gender roles, men are perceived to be suitable
leadership roles and women for implementing roles in taking in GHG emissions reduction initiati
4+- ( +4 ebD |

a4 tbE D I1-498

X The implementation of green and inclusive post-COVID-19 economic measures in the transport
opportunity to promote the gender equality in employment through digital transformation, taking i
rights, roles and needs, representation of each gender.

X Itis necessary to conduct more in-depth studies on the importance of gender equality in the digi
transformation with socio-economic and environmental impacts in the context of low-carbon and
emissions transport development, which is resilient to climate change

X There should be mechanisms in place to encourage pilot initiatives to promote gender equality i
b 4b+(+0.D. }DAI 6&- -..0.4- £AD & + D 4D+(+0.D. S84 4ib
Gender Equality fED&E - . (DA de &£ DX- ( D 4i-4 '“U 0 .°tha(cén 2 applied 0O
to the transport sector.

x Communication activities should be promoted to raise awareness, change gender stereotype or
women and men in general and in transport sector in particular. In addition, it is necessary to pro
(+ e D. -A£40RD + D. -1 ( .040RD £ 4+0A748 . aS D & 4

x Although this study is just conducted in a narrow scope of the road transport sub-sector, in whic
into the study to assess the impact of COVID-19 on the operation of road transport enterprises, t
e ld &. i-RD +DfDA4DI 41D PPl & + £ (+Dib .0RD .4718D.
line with the transition pdtbinthg sector towards to net zero emission.

This is the full text of the thematic study report “POST-COVID-19 GREEN RECOVERY ASSESSMI
- From a gender perspective

This report from GIZ’s NDC-TIA Project would be a good source of reference for the Ministry of Tra
enterprises as well as relevant agencies, units, collectives and individuals in the development of an
green and inclusive post-COVID-19 transport policies with a gender perspective.

a4 H U E 8/ #O0ROSID 1. & + D 1D+ '*7- 84Y( 0. - & A- ED+406e/£E-4D Sd4i
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a €(7 406 (+0 amaa '“Ui-.i-1 a7 84. Sd41 '#:' £AD+40e/£E-4D. & £ 718 & '"“U

Power Generation Joint Stock Corporation 3.

7. Decision No 876/QD-TTg on apporving the action programme for transition to green energy and mitigation of carbon d
emissions from transportation.
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